UUCWOC Racial Justice Progress, a Brief Timeline

UUCWC has had a longstanding
commitment to broad social justice
issues. The exploration and

accountability around racial justice
issues has ebbed and flowed over the
years similar to the UUA.

2015: UUCWC
recommitted to a racial
justice project through

readings, films,

discussions, and service.

2016: The UUCWC board and church

agreed to make a longer term
commitment to racial justice creating

a number of individuals participated
in

programming.

the racial justice initiative (RJI) while e

Early 2017: Information was released
about discriminatory hiring practices
based on race at the UUA. This led to
a series of teach-ins around culture of
and what it means
to be complicit with the system
versus taking on an anti-racist
identity to become an ally.

Summer 2017: The UUCWC board
made one of its goals to
institutionalize racial justice lens and
decenter whiteness. Beloved
Conversations graduates and RJI
leaders formed a praxis group. The
task of the is to evaluate
the ways UUCWC is already a racial
justice rooted congregation and the
ways it may continue to grow.

During the praxis group monthly
meetings it became clear that there
was no guiding principle that would
lead the congregation to be
accountable to maintaining a racial
justice lens over time and a
recommendation was made to affirm
and adopt the proposed 8th principle.

June 2018 Annual Meeting;:

Let us be bold and be one of the first UU churches to affirm this
principle as written to publicly acknowledge our commitment to
continue to actively explore how our spiritual wholeness is connected to
racial justice and the intersectionality between oppressions. This is an
invitation to commit to a process/journey which may be difficult,
confusing, humbling and enriching,.



http://www.meadville.edu/fahs-collaborative/fahs-curriculum-catalogue/beloved-conversations/
http://www.blacklivesuu.com/uuwhitesupremacyteachin/
http://www.uucwc.org/category/committee-news/rji/

